Older Worker
Employment
Program

Did you “retire” before
you were ready to be
done working?

For more information contact:

Aging Resources of Central Iowa
5835 Grand Avenue, Suite 106
Des Moines, IA 50312-1444

Call (515) 255-1310
Email info@agingresources.com
Visit www.agingresources.com

Aging Resources of Central Iowa does not discriminate
based on age, race, gender, national origin, color, creed,
religion, political affiliation, or physical or mental
disabilities in its employment practices or in the provision
of services except where it is a requirement of law.

Phone (515) 255-1310
Toll Free (800) 747-5352
www.agingresources.com

Finding the right fit for employment
can be difficult for anyone, but it can
seem particularly overwhelming
for people who are a little older,
and who are dealing with the
complications of a disability.

An important key to
independence is meaningful,
competitive employment!
One of the most common concerns shared
by people as they grow older is their desire
to age with dignity, choice, and self-sufficiency.
People who are working are able to maintain
more independence in their lives. An Aging
Resources Employment Specialist may be
able to help you.

We serve Iowans who are:
• Age 55 and older
• Diagnosed with a disability that is a
barrier to employment
• Supported through an open case with
Iowa Vocational Rehabilitation Services
(i.e. not on the waiting list)

The Older Worker Employment Program
is a partnership between Iowa Vocational
Rehabilitation Services (IVRS), Iowa
Department on Aging, and Aging Resources
of Central Iowa. Through this program, we
assist job candidates to find and maintain
meaningful, competitive employment.

How does this work?
An Employment Specialist meets regularly with
the job candidate to accomplish the employment
goal that has been set. Support is given as the job
candidate builds a resume, identifies references,
strategically searches and applies for open
positions, sets up informational interviews and
job shadow opportunities, practices answering
typical interview questions, and ultimately to
accepts a job offer!
Additionally, the Employment Specialist provides
periodic follow-up support for a year after the hire
date, to ensure that both the new employee and
employer are satisfied, and to help address any
issues or questions that might arise.

How Much Does This Cost?
There is no cost to participate, but you do need
to be referred to this program by a Vocational
Rehabilitation Counselor at IVRS. If you do not
currently have a VR Counselor, we can assist
you to get started with the IVRS application
and orientation process.
Once you have completed that process and have
been assigned to a VR Counselor (and removed
from any waiting lists), job-searching support
from an Employment Specialist can begin.
Please feel free to contact the employment
specialist at (515) 255-1310 with any questions
about the services and supports available
through the Older Worker Employment Program.

